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Introduction

Women’s labor in fisheries 

- economically and socially important

- receives little attention in fisheries policies and 
support programs

- women’s labor issues remain under-prioritized and 
under-investigated

Women’s reproductive and care work not 
usually considered as contributing to labor

Exclusion of women 

- formal fisheries statistics

- fisheries key topics / decision-making / policy / 
programs 

- forced labor, IUU, sustainable fisheries mgt, 
relief efforts



Introduction

Women’s total labor contributions in  fisheries 

- productive labor in the workforce and as business 

entrepreneurs

- reproductive and care labor in households, communities, 

society, and for the environment

Issues

- Lack of visibility (esp. formal recognition)

- Quantification of contribution 

- Need for more strategies to empower women, provide 

decent work and an enabling environment for their 

businesses to thrive 
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Decent Work and Thriving Businesses for Women in 
Fisheries:  A Cooperative Action Plan 

➢ A guide for addressing gender and labor issues in Asia-Pacific 

fisheries and aquaculture 

➢ Women’s labor and business opportunities

➢ Women are not a homogenous category 

➢ Needs vary according to their working situations, life stages, 

ethnicity, education, social and economic positions, immigrant 

status

➢ Key issues / themes for action and provides articles giving 

guidance for addressing these

➢ List of agencies recommended to take up the action, possible 

partnerships and collaborations

➢ Reference to relevant SDGs

➢ Intended for various audiences in the fisheries value chain

https://www.rti.org/brochures/women-

fisheries-cooperative-action-plan

https://www.rti.org/brochures/women-fisheries-cooperative-action-plan


Decent Work and Thriving Businesses for Women in 
Fisheries:  A Cooperative Action Plan 

Domains of 
Fisheries 

Labor

Article 1. Small-scale Fisheries Value Chains

Article 2. Industrial Fisheries Value Chains

Article 3. Reproductive and Care Labor: Household, Community, Environment & Climate

Article 4. Professional Women in Fisheries Management Agencies, Private Sector Fisheries

Companies, and Research and Monitoring

Groups 
Frequently 

Overlooked

Article 5. Young Women: Opportunity,  Vulnerability

Article 6. Elderly

Article 7. Indigenous Women

Cooperative 
Action For 

Change

Article 8. Building the Evidence Base for Action: Gender Statistics and Labor Studies

Article 9. Collective Action, Fishers’ and Workers’ Organizations

Article 10. Labor Disruptions by Human and Natural Disasters

Cluster A

Cluster B

Cluster C



The process of developing the action plan

Pre-draft 
Action Plan

(Sept 2021)

Webinar*

(Nov 2021)

Drafting 
Action Plan 
(Nov 2021-
Feb 2022)

Review & 
Consultation 
Process (Jan –

May 2022)

Launching / 
Dissemination 

(Jun 2022 –
on going)



Women and Fisheries Labor Expert Writing Team



Reviewers of the Draft Cooperative Action Plan



Giving attention to women in fisheries, so their voices are heard and meaningfully participate 
in decision-making roles in policy, sector bodies and businesses

Constructive male (men and boys) engagement in domestic tasks so women and girls have 
more opportunities to engage in the economy and community;

Research & development understand gendered conditions in fisheries, impact assessments 
of gender-related interventions, systematic collection of sex/gender-disaggregated data;

Consider gendered impacts of current issues/actions (IUU, fisheries mgt, new businesses, 
climate change, pandemic) and integrate them in policies, recovery programs, interventions. 

Objective: to provide strategic direction, guidance and recommendations to fisheries 

stakeholders/entities in the Asia-Pacific region in order to achieve the following in 5 years:

Decent Work and Thriving Businesses for Women in 
Fisheries:  A Cooperative Action Plan 



Cluster A, Article A1: Small-Scale Fisheries

➢ Description

➢ Outcome: Greater formal recognition of women’s labor roles and challenges leading to improved labor and business 

conditions of women in small-scale fisheries and improved uptake of the gender equality provisions of the VG-SSF.
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Partner Agencies

FAO-Regional Office for Asia and the Pacific (RAP); 

FAO; SEAFDEC; Pacific Community; USAID; other 

development assistance agencies, national and regional 

fisheries agencies, GAFS, NGOs supporting local 

action, and CSOs; fisheries cooperatives, small-scale 

fisheries owners, and other key decision-makers in 

small-scale fishing communities; and academia engaged 

in research and education relevant to gender and 

small-scale fisheries



Cluster B, Article B1: Young Women & Girls

➢ Description

➢ Outcome: The fisheries sector will provide its young women workers a safe working environment, free from any 

harassment, an enabling environment for personal growth, and engagement, and improved agency and well-being to 

prepare them for their future.

Partner Agencies
Youth groups, ministries of labor and youth, and fisheries 
agencies, NGOs/CSOs, private sector companies and 
associations, academia, information technology sector, 
local governments, finance training centers, fisheries 
education and technical training institutions, and coastal 
community committees.



Cluster C, Article C3: Labor Disruptions by 
Human and Natural Disasters
➢ Description

➢ Outcome: During disaster planning, recovery, and rehabilitation, women’s labor and roles in the economy are

recognized and taken fully into account by disaster and emergency relief agencies, and fisheries

agencies, and women and women’s interests and needs, are represented in decision-making,

recovery budgeting and programming, and monitoring progress.

Partner Agencies
Fisheries agencies; national disaster relief agencies 
including military, paramilitary, and citizen’s
groups; central government financial agencies; 
international relief agencies; community groups and 
non-government relief agencies; private sector; 
researchers and research agencies providing
technical and social guidance on solutions



Next Steps: Call to Action
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• The Plan is being disseminated to promote 
these actions to various stakeholders, their 
members, networks, and partners and in 
the press and social media. 

• Stakeholders / networks are encouraged
to consider, develop, and adopt 
recommended activities of this Action Plan 
or integrate relevant recommendations 
into their own work plans.

• More than 30 have responded positively.
• https://www.rti.org/brochures/women-

fisheries-cooperative-action-plan

https://www.rti.org/brochures/women-fisheries-cooperative-action-plan
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